
Slavery and Human Trafficking Statement 2026 

 
  

Introduction 

Siamo Group has always been an ethical company and is committed to constantly reviewing and 
improving our practices to combat modern slavery and human trafficking. 

 
About Us 
 
Templine Employment Agency Ltd T/A Siamo Group was established in 1984 and currently operates 
from over 40 locations, which helped turnover over £95 Million in 2025. Siamo supply temporary and 
permanent staff to various sectors of business including - Industrial, Manufacturing, Food, FMCG, 
Commercial and Logistics. Siamo are recognised members of the Association of Labour Providers 
(ALP), are active participants in the ‘Stronger Together’ initiative, and we hold the Gangmaster and 
Labour Abuse Authority (GLAA) licence. We also hold ISO9001:2015 accreditation for our 
Recruitment Services. 
 
Our Supply Chains 
 

Supply chain security and integrity is a crucial component of the business model. As a company we 
use labour providers to supply some of our workforce. Each labour provider is chosen based on their 
values being aligned with our own and are audited to make sure that they are compliant with current 
legislation including the Modern Slavery Act, 2015. 

 
Our Policies on Slavery and Human Trafficking 
 

We are committed to ensuring that there is no modern slavery or human trafficking in our supply chains 
or in any part of our business. Our Anti-slavery and Ethical Trading Policies reflect our commitment to 
acting ethically and with integrity in all our business relationships and to implementing and enforcing 
effective systems and controls to ensure that slavery and human trafficking is not taking place 
anywhere in our supply chains. 

 
Due Diligence Processes for Slavery and Human Trafficking 
 
As part of our initiative to identify and mitigate risk we monitor ethical standards across the business 
both internally and via external third-party audits. All new starters receive a Stronger Together 
Questionnaire which flags any issues anonymously to be investigated by HR. Payroll checks are 
completed weekly by our accounts department and registration checks by the sites. Sites undergo 
regular unannounced internal audits and are randomly audited by external auditors from the GLAA, 
ALP, and our clients. Our suppliers are required to complete a slavery and human trafficking 
declaration as part of the process enabling them to supply the company. For our suppliers we have 
established robust due diligence processes including: 
 

• Supplier onboarding checks requiring evidence of compliance with the Modern Slavery Act 
2015. 

• Contractual clauses mandating adherence to our ethical standards and allowing for termination 
in cases of non-compliance. 

• Annual supplier questionnaires covering labour practices, whistleblowing procedures, and 
human rights commitments. 

• Regular audits and spot checks to verify compliance and identify areas for improvement. 
 

 This is renewed annually. 
 
 
 
 
 

 



 
 
 
 
 
Managing Risk 

To assess the risk of modern slavery, we use the following processes with our suppliers: 

• When engaging with suppliers, we ask for evidence of their processes and policies, 

including commitments around modern slavery, human trafficking, forced labour, 

human rights, and whistleblowing 

• We review the potential for risk at regular intervals, including the possibility of 

reauditing a supplier or conducting spot checks. 

• Conduct risk profiling based on geography, sector, and supplier type. 

• Prioritise enhanced due diligence for suppliers operating in higher-risk sectors or regions. 

• Maintain clear escalation procedures for concerns raised by staff, clients, or 

external stakeholders. 

• Collaborate with suppliers to strengthen transparency and ethical practices across 

our supply chain. 

 

Effectiveness and Performance Indicators 

We measure our effectiveness in preventing modern slavery through key performance indicators, 

including: 

• Percentage of suppliers and clients providing modern slavery statements or codes 

of conduct. 

• Number and outcomes of supplier audits, re-audits, and spot checks. 

• Instances of enforcement action taken against suppliers breaching our policies. 

• Levels of staff training completion and awareness scores. 

 
We also record corrective actions taken and improvements achieved, ensuring continuous 

monitoring and accountability as part of our ISO procedures. 

 

We have not identified any significant risks of modern slavery, forced labour, or human 

trafficking in our supply chain. However, we continue to be alert to the potential for problems. 

Additionally, we have taken the following steps to minimise the possibility of any problems: 
 

• We reserve the right to conduct spot-checks of the businesses who supply us, 

to investigate any complaints. 

• We collaborate with our suppliers to improve standards and transparency across 

our supply chain. 

Our staff are encouraged to bring any concerns they have to the attention of management. 
 
Our Performance 

 
We regularly monitor our risks in this area through the use of relevant key performance indicators, 

including: 

• Working in line with our Modern Slavery Policy and Modern Slavery Statement 

• The percentage of our clients who sign up to an appropriate code / provide their 

own modern slavery statements 

• The effectiveness of enforcement against suppliers who breach policies 

• Internal audits, re-audits, spot checks, and related due diligence 

• The level of modern slavery training and awareness amongst our staff 



 

 

 

We consider our indicators, in order to ensure that we do not put undue pressure on our 

suppliers that might increase the potential for risk. 

 
Training 
 
To ensure a high level of understanding of the risks of slavery and human trafficking in our business, 
we provide training to all our staff as part of their induction process, with mandatory refresher training 
annually. 

 
Whistleblowing Policy 
 
Siamo Group also has a whistleblowing policy and employees know that they can voice any concerns 
confidentially with their line manager, HR or ACAS. 

 
This statement is made pursuant to section 54(1) of the Modern Slavery Act, 2015 and constitutes our 
Company’s slavery and human trafficking statement for the financial year ending 31st March, 2026. 

 
 
 
 

 
Craig Golby 
Managing Director 

 

Siamo Group, 2026 
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